Be active

Staff Wellbeing at Richard Hale School

Be Active:

1.

8.
9.

Fitness suite is available to all staff before and after school (induction provided) Mon-Fri 6.30am-
8.30am and 3.20pm-5.15pm.

Staff are given free tickets to all events in school such as House Competitions, School Productions,
music events etc. Look out for calendared dates and announcements.

Get involved in choir (Wednesday mornings), orchestra or Saturday morning coaching or sports.
The students thrive when they see staff getting involved.

Cycle to work scheme — speak to Matt Botheras for details.

Teacher Annual Art Pass - £25 for the year and access to lots of museums and galleries. See
poster for QR code.

Staff complete Random acts of kindness (RAOK) — see poster for QR code and ideas.

All members of the Support Staff, who have worked here for longer than six months, are entitled
to take a ‘Wellbeing’ day off work. See the Support Staff Handbook for details.

Personal parcels can be delivered to the school.

Personal requests for staff absence are supported, where possible.

Free tea, coffee and biscuits are available in the Staffroom for staff at all times. Tea and Coffee is
also available in the Dining Hall at break and lunch for staff.

Continuation of online parents’ evenings gives teaching staff more flexibility in managing their
work-life balance.

We support staff with medical appointments during school time where these cannot be arranged
outside of work.

We provide free flu vaccinations for staff. See HR for details.

Teaching staff are granted leave at 2.30pm if no P5 lesson and not taken for cover.

10. Free Sanitary products available in the female toilets.

Take notice:

1.

w

Discounted yoga sessions on Thursday’s — buy as a set. Autumn 2 and Spring 1 sessions are fully
funded to get you through the darkest months. Contact Sue in HR for more details and to express
your interest. Yoga is known to help reduce stress and allow greater awareness.

Join staff for a run afterschool on Thursday’s 4.30pm — from school, along the tow path and back
(approx. 5km). See Lucy for details.

Staff can access support such as Occupational Health and counselling. Please see HR for details.
Our Staff Wellbeing Committee meet regularly to discuss opportunities to improve our
programme of events and ideas for workload reduction. All are welcome.

A Staff Wellbeing survey is carried out once a year to assess how supported and happy the
staffing body are. This enables the Committee to look at ways of improving our offer.

Return to work meetings carried out to support staff following all periods of absence. Early
identification of support.

Mental Health First Aid is available with trained staff in the office. See HR if in need.


https://drive.google.com/drive/folders/13mRND3ncz86YZ6JEMcKrogKZqspwLvtq
https://drive.google.com/drive/folders/13mRND3ncz86YZ6JEMcKrogKZqspwLvtq

Keep Learning

1. CPDis supported where we can; see Louise Morris with any requests or for a discussion about
how we can support your CPD needs.

2. Feel Good February week is dedicated to resource sharing, to support staff with their own
wellbeing. Communications focused on strategies to de-stress: breathing; relaxation; time-
management etc.

3. INSET time in December is dedicated to Wellbeing activities including baking, singing, creative
tasks and fitness. All staff are invited to join.

4. Reading for pleasure is encouraged and staff are asked to suggest ‘good reads’ as part of our
literacy programme.

5. All staff are given the option of supervising and supporting EPQ students with their projects -
enabling academic discussion and thought.

6. Professional development is encouraged through our Personal Development Plan system —
supporting career progression and regular discussions to support ongoing success.

Connect

1. Employee Assistance Programme is available 24/7 to all staff. See poster for QR code.

2. There is a Free Will writing service available to all RHS staff. See poster for QR code.

3. Staff are provided with refreshments at events throughout the year such as Parents’ Evenings,
Open Evenings etc.

4. Social events at the end of term (December and July) are organised by the Wellbeing committee.

5. A Wellbeing Breakfast is offered for staff to chat and connect (during Feel Good February week).

6. All staff are assigned to a House and can attend House Assemblies, House events and
competitions throughout the year.

7. Specific Staff House Events are calendared through the year and include quizzes, sporting and
other events for staff to connect and build friendships.

8. All staff are provided with a meal on INSET days to enable staff to socialise together on these

days.

If you would like to join the Staff Well-being Committee, we meet once per half term — everyone is
welcome. We meet to discuss areas across the school that could be improved with regard to Staff and
Community Well-being including workload reduction; efficiencies; directed-time budget, House events

and well-being opportunities.
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https://drive.google.com/drive/folders/13mRND3ncz86YZ6JEMcKrogKZqspwLvtq
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